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Raymond Noe's Employee Training and Development sets the standard in this
course area. First introduced in 1998, ETD became the market-defining text
within 6 months of publication. Its popularity is due to its lively writing style and
relevant examples of the most up-to-date developments in training, research and
practice, including the strategic role of training and the use of new technologies
in training. Employee Training and Development 6th edition strikes a balance
between research and real company practices. It provides students with a solid
background in the fundamentals of training and development such as needs
assessment, transfer of training, learning environment design, methods, and
evaluation. To help students better understand the relationship between the main
elements of the book, the book is now organized into five different parts. Part I
focuses on the context for training and development and includes a chapter
devoted to strategic training. Part II includes coverage related to the
fundamentals of designing training programs. Chapters in Part II focus on needs
assessment, learning theories and program design, transfer of training, and
training evaluation. Part III focuses on training and development methods and
includes chapters devoted to traditional training methods, e-learning and the use
of technology in training, employee development, and special issues in employee
development, such as managing diversity, succession planning, and cross-cultural
preparation. Chapters in Part IV cover career issues and how companies manage
careers, as well as challenges in career management, such as dealing with work-
life conflict, retirement, and socialization. Finally, Part V provides a look at the
future of training and development.
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Raymond Noe's Employee Training and Development sets the standard in this course area. First introduced
in 1998, ETD became the market-defining text within 6 months of publication. Its popularity is due to its
lively writing style and relevant examples of the most up-to-date developments in training, research and
practice, including the strategic role of training and the use of new technologies in training. Employee
Training and Development 6th edition strikes a balance between research and real company practices. It
provides students with a solid background in the fundamentals of training and development such as needs
assessment, transfer of training, learning environment design, methods, and evaluation. To help students
better understand the relationship between the main elements of the book, the book is now organized into
five different parts. Part I focuses on the context for training and development and includes a chapter devoted
to strategic training. Part II includes coverage related to the fundamentals of designing training programs.
Chapters in Part II focus on needs assessment, learning theories and program design, transfer of training, and
training evaluation. Part III focuses on training and development methods and includes chapters devoted to
traditional training methods, e-learning and the use of technology in training, employee development, and
special issues in employee development, such as managing diversity, succession planning, and cross-cultural
preparation. Chapters in Part IV cover career issues and how companies manage careers, as well as
challenges in career management, such as dealing with work-life conflict, retirement, and socialization.
Finally, Part V provides a look at the future of training and development.
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Editorial Review

About the Author
RAYMOND A. NOE is the Robert and Anne Hoyt Designated Professor of Management at The Ohio State
University. He was previously a professor in the Department of Management at Michigan State University
and the Industrial Relations Center of the Carlson School of Management, University of Minnesota. He
received his BS in psychology from The Ohio State University and his MA and PhD in psychology from
Michigan State University. Professor Noe conducts research and teaches undergraduate as well as MBA and
PhD students in human resource management, managerial skills, quantitative methods, human resource
information systems, training, employee development, and organizational behavior. He has published articles
in the Academy of Management Annals, Academy of Management Journal, Academy of Management
Review, Journal of Applied Psychology, Journal of Vocational Behavior, and Personnel Psychology.
Professor Noe is currently on the editorial boards of several journals including Personnel Psychology,
Journal of Applied Psychology, and Journal of Organizational Behavior. Professor Noe has received awards
for his teaching and research excellence, including the Ernest J. McCormick Award for Distinguished Early
Career Contribution from the Society for Industrial and Organizational Psychology. He is also a fellow of the
Society of Industrial and Organizational Psychology.

Users Review

From reader reviews:

Shelly Gomes:

Here thing why this kind of Employee Training and Development are different and reliable to be yours. First
of all examining a book is good nevertheless it depends in the content of computer which is the content is as
delightful as food or not. Employee Training and Development giving you information deeper since different
ways, you can find any e-book out there but there is no book that similar with Employee Training and
Development. It gives you thrill reading journey, its open up your own eyes about the thing that will
happened in the world which is maybe can be happened around you. You can easily bring everywhere like in
park, café, or even in your means home by train. For anyone who is having difficulties in bringing the
printed book maybe the form of Employee Training and Development in e-book can be your choice.

Christi Shoup:

Information is provisions for folks to get better life, information these days can get by anyone on
everywhere. The information can be a know-how or any news even a huge concern. What people must be
consider if those information which is from the former life are challenging be find than now could be taking
seriously which one is appropriate to believe or which one the particular resource are convinced. If you
receive the unstable resource then you understand it as your main information there will be huge
disadvantage for you. All those possibilities will not happen with you if you take Employee Training and
Development as the daily resource information.



Marjorie Ishee:

The particular book Employee Training and Development has a lot associated with on it. So when you check
out this book you can get a lot of advantage. The book was written by the very famous author. Tom makes
some research just before write this book. This specific book very easy to read you will get the point easily
after looking over this book.

Edna Dixon:

A lot of people said that they feel bored stiff when they reading a reserve. They are directly felt the idea
when they get a half regions of the book. You can choose the particular book Employee Training and
Development to make your own reading is interesting. Your personal skill of reading skill is developing
when you similar to reading. Try to choose basic book to make you enjoy you just read it and mingle the
opinion about book and studying especially. It is to be initial opinion for you to like to start a book and learn
it. Beside that the publication Employee Training and Development can to be a newly purchased friend when
you're really feel alone and confuse in what must you're doing of these time.
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